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Invitation to quote to develop a
Leadership Program for young women with disabilities

Women with Disabilities Victoria – WDV works on behalf of Victorian women with disabilities to improve their choices by being a voice for women with disabilities, building partnerships and providing information and community education. Our priority areas for action are:
· Preventing and responding to violence against women with disabilities

· Accessible and inclusive health systems

· A gendered approach to the NDIS 
· Access to mainstream services 
· Creating leadership opportunities for women with disabilities.
Summary

To further develop our Leadership Program, we have secured funding from the Lord Mayor’s Charitable Foundation’s Youth in Philanthropy program and the Portland House Foundation to develop an educational program for young women with disabilities to develop their leadership, knowledge and advocacy skills in their transition from secondary education. 

The program will be delivered to female students with disabilities in senior secondary school, specialist schools or other training and support programs so that young women with disabilities are better equipped to make the transition into vocational training, tertiary education and/or employment and their communities. It is envisaged the program will be delivered by a young woman with disabilities in conjunction with a skilled facilitator.  
We invite you to provide a quotation to adapt the current Enabling Women Learning Package to ensure it is appropriate for the target audience and VCAL learning objectives. This is a time limited contract commencing late March to May. The available budget is $3,000 excl GST .

The expected deliverables are:

· A learning package based on the existing Enabling Women Package which includes   
· Facilitator notes.
· Workbook for course participants 
Closing date: 9-00 a.m. Wednesday 18 March 2015 
Enquiries:
Jane Oldfield

Partnership and Leadership Development Officer

Phone: 03 9286 7807

Email Jane.Oldfield@wdv.org.au
Background information about the project

Research indicates that making the transition from secondary education can be difficult for any student.  For students with a disability this can bring additional challenges. They are often ill-prepared for life, post-school. They have more difficulty making friends, and lack the life experiences and maturity of their non-disabled peers. Preparing them for the next stage of life requires a comprehensive trans-disciplinary approach. 

WDV’s current 5 day Enabling Women Leadership Program provides an opportunity for women with disabilities who wish to lead in their community, discover who they are and how they fit in. The course consists of 8 modules delivered within a gender and disability framework and includes:
· Getting to Know You 

· The Social Model of Disability

· Self Identity                                    

· Human Rights

· Communication

· Advocacy (speaking up for your rights)

· Leadership                                          

WDV is looking to provide a similar course, adapted to meet the needs of a younger cohort.  The Enabling Younger Women Leadership Program will begin the process of building a bridge between the individual, the school, and the wider community.
The project

WDV has received a one-off grant from the Lord Mayor’s Charitable Foundation’s Youth in Philanthropy program  to develop and establish an Enabling Younger Women Leadership Program.  The initial funding is to develop the learning package and to pilot it in an educational setting. 

This includes:
· Desk top research and consultations with relevant stakeholders to ensure the contents of the training package are relevant and meaningful
· Review and modify the existing Enabling Younger Woman Leadership Program course to make it relevant to a younger audience 
· Piloting the program with a group of senior female students from Emerson School.
Objectives of the program

The objectives of the program are to:
· Better prepare young women with disabilities to make the transition from secondary education or another similar setting, to life post-school
· Increase opportunities for social connectedness with other young women with disabilities and local communities
· Share mutual experiences of gender and disability, and 
Explore ways to solve the problems of social disadvantage .

Design Considerations

It is anticipated that the program will be delivered in ten modules in ½ day sessions. The design of the package should allow for co-facilitation by a registered trainer in conjunction with a young woman with a disability. This is seen as the most appropriate model. Evidence suggests that involving peers and their experience is an effective learning method. 
Future Directions
In Stage Two of the Program which is outside the scope of this program, young women with disabilities will be recruited and supported to co-facilitate delivery of the learning package in conjunction with registered training providers in a range of settings relevant to younger women with disabilities. 
It is anticipated that in future, the program will be embedded within existing VCAL or similar programs and training modules. Integration into existing programs will encourage a consistent approach.
Project management and governance
This project will report directly to the Program Manager of Women with Disabilities Victoria, Sharon Granek.  
The project will be supported by a Project Advisory Group which will be convened for the life of the project. The Project Advisory Group will be established with representation from key stakeholder groups. 
Key deliverables 
Funding has been received to develop the learning package only at this stage. The following deliverables are expected as part of this consultancy:
1. A Project Plan to be delivered to WDV 
2. Attend meetings with WDV and Emerson school representatives.
3. The Enabling Younger Women learning package should be delivered based on the current Enabling Women Training Package evidence, best practice and consultation findings which outline flexible modules by 8 May 2015 and presented to the Project Advisory Group.
4. The learning resource aligned with core competencies within VCAL and should include participant notes, trainer manual, assessment and workshop materials. It is not expected that these will be designed or printed but supplied as a Word Document for further design and printing to take place.
Expertise and experience

Submissions should include a cover letter, relevant CV, referees and a statement addressing the following key criteria:
· Demonstrated experience in the development of gender focused, disability and educational resources for young women. 
· Demonstrated understanding of disability and gender 
· Demonstrated understanding of the education sector
· Demonstrated ability to deliver timely contract deliverables
· Demonstrated ability to consult and develop programs based on evidence and best practice.
Project cost 
The submission should provide details of total fees for completing the project, together with a clear description of what is included in each item.  Any expenses should also be included.
An upper limit of $3,000 (GST exclusive) is available for the project, subject to the overall best value for money. 

The submission should provide details of the impact of the GST on project costs and pricing.  

Insurance 
The submission should include details of relevant professional indemnity insurance and public liability arrangements. 

Submissions should be sent to Sharon Granek, Program Manager, WDV,
Sharon.Granek@wdv.org.au  by 9-00 a.m. Wednesday 18 March 2015
Interviews for shortlisted candidates will be held on Wednesday 25 March 2015 
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